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POLICY
The Oregon Academy of Nutrition and Dietetics (the Oregon Academy) Code of Conduct requires Board members, volunteers, and hired staff to observe high standards of business and personal ethics in the conduct of their duties and responsibilities.  Hired staff and representatives of the Oregon Academy must practice honesty and integrity in fulfilling their responsibilities and comply with all applicable laws and regulations.  

PROCEDURES
1. Reporting Responsibility

A. Each Board member, volunteer, and hired staff of the Oregon Academy has an obligation to report in accordance with this Whistleblower Policy (a) questionable or improper accounting or auditing matters, and (b) violations and suspected violations of the Oregon Academy/the Academy Ethics Policy (https://www.eatrightpro.org/-/media/eatrightpro-files/career/code-of-ethics/coe.pdf?la=en&hash=363614B94F65BBE7F47D60D51D7D02DABB01B2E6).  Those who feel another Board member, volunteer, or hired staff has practiced improper business standards or questionable personal ethics shall report this to one or more of the following persons:

1. Current Oregon Academy President

2. Oregon Academy Executive Director

3. Oregon Academy Delegate

2. Response to Reporting

A. All reports of improper business standards or questionable personal ethics will be investigated promptly.  Upon completion of the investigation, the appropriate parties will be promptly notified of the findings.  Anyone who has been found to have exhibited improper business standards or questionable personal ethics is subject to appropriate disciplinary action, up to and including termination of responsibilities.  

B. The Senior Leadership Team (President, Past President and President-Elect and Executive Director), on at least an annual basis, will review all concerns raised pursuant to this policy.  Concerns of a serious nature will be investigated by the Senior Leadership Team, and appropriate corrective action will be recommended to the Board, if warranted by the investigation.

C. If the concern involves the President, Past President, President-Elect or Executive Director, reports shall be made to the Delegate.  The Delegate will meet with other Senior Leadership Team members minus the party concerned.

3. No Retaliation

A. This Whistleblower Policy is intended to encourage and enable Board members, volunteers, and hired staff to raise concerns within Oregon Academy for investigation and appropriate action.  With this goal in mind, no Board member, volunteer, or hired staff who, in good faith, reports a concern shall be subject to retaliation or, in the case of an employee, adverse employment consequences.  Moreover, a volunteer or hired staff member who retaliates against someone who has reported a concern in good faith is subject to discipline up to and including dismissal from the volunteer position or termination of employment.
4. Acting in Good Faith

A. Anyone reporting a concern must act in good faith and have reasonable grounds for believing the information disclosed indicates an improper accounting or auditing practice, or a violation of the Ethics Code.  The act of making allegations that prove to be unsubstantiated, and that prove to have been made maliciously, recklessly, or with the foreknowledge that the allegations are false, will be viewed as a serious disciplinary offense and may result in discipline, up to and including dismissal from the volunteer position or termination of responsibilities.  Such conduct may also give rise to other actions, including civil lawsuits.

5. Confidentiality

A. Reports of concerns, and investigation pertaining thereto, shall be kept confidential to the extent possible, consistent with the need to conduct an adequate investigation.  Disclosure of reports of concerns to individuals not involved in the investigation will be viewed as a serious disciplinary offense and may result in discipline, up to and including termination of employment.  Such conduct may also give rise to other actions, including civil lawsuits.
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